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Rain does not fall on one rooftop alone.

…proverb from Cameroon
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1. Everyone is personally responsible for nuclear 
safety.

2. Leaders demonstrate commitment to safety.
3. Trust permeates the organization.
4. Decision-making reflects safety first.
5. Nuclear technology is recognized as special and 

unique.
6. A questioning attitude is cultivated.
7. Organizational learning is embraced.
8. Nuclear safety undergoes constant examination.
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