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The Challenge

Building a competent human 
resource through efficient
Nuclear Education and Training  
is the critical   element of any 
future nuclear development 
strategy 

“ Yanko Yanev, IAEA"  
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Knowledge Management Elements
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An Integrated Approach to Capacity Building
Create a Talent Pool for Create a Talent Pool for EmiratizationEmiratization of the Nuclear Industryof the Nuclear Industry
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Staffing – The Knowledge Transfer Challenge
Strategy Creates Talent Pool for Strategy Creates Talent Pool for EmiratizationEmiratization of the Nuclear Industryof the Nuclear Industry
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The Skills Roadmap
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The UAE Nuclear Energy Scholarships
Capacity Building
Scholarships 

Central to UAE Capacity Building effort

� Applies to both Bachelors and Masters degrees

� Students receive full tuition and benefits

� Expectation of working in FANR/ENEC/KUSTAR upon graduation

National and International
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Knowledge Management Elements
Are we there yet?
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Thank you


